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ABOUT ETF



About ETF

. Sector-owned, sector-led, we lead quality improvement in further
education and training.

. We work across all post-16 education and training settings.

. We achieve change through high quality professional development
for teachers, trainers, assessors, leaders and governors.

. Not-for-profit and backed by Government, much of our offer is free or

subsidised.

EDUCATION & TRAINING FOUNDATION
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FUTURE
APPRENTICESHIPS



FUTURE APPRENTICESHIPS

 Workshops 050/

Good or Excellent satisfaction rating

1,400

o On | | n e tra| n | n g Supported individuals on face to

face courses

« Webinars

 Toolkit
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Apprenticeships Introduction
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Very valuable day. The
afternoon was fantastic and |
look forward to continuing in
this analytical and critical
manner to better support my
organisation.

EDUCATION & TRAINING FOUNDATION



1
FUTURE APPRENTICESHIPS

Future i
Apprenticeships

Equality, diversity

Welcome

L -
Welcome to core modules of the Equality, Diversity and Inclusion (EDI) in
Apprenticeships course.
Contents:
I -

Underpinning k

Underpinning knowledge (not compulsory)

Marketing and business development

Employer engagement

Apprentice induction, initial assessment and support

On-programme teaching and learning (on and off-the-job)
On-programme assessment - preparing for the gateway and end-point
assessment

. Completion and progression

Lo o
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The course was commissioned and funded by the Education and Training
Foundation, and designed and developed by the Strategic Development Network
(SDN).

Please note:

_ SDN o0 This course was developed for use from January 201

The Seanegic Deveiopment Neowrk ;
Egﬂm&‘ AINING reflects apprenticeships and equality legislation, policy and guidance as
of this date. It is important that you use it in line with the latest

legislation, policy and guidance in these fields.
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IMPROVING DIGITAL
SKILLS



“the FE and skills sector must adapt
to the changing nature of the
workplace. Providers need to
develop their learners’ ability to use
a range of technologies and

devices.”

HTTP://[FETL.ORG.UK/INSPIRATION-
THINKING/PUBLICATIONS/

W o



http://fetl.org.uk/inspiration-thinking/publications/

“We want to make sure we are
delivering students that can work in
the real world. This is not just about
vocational and soft skills, it must

include digital skills and tech skills”




OUR DIGITAL SKILLS DEVELOPMENT OFFER

« Enhancing your personal digital
skills
o In development

» Applying your digital skills in
teaching and learning
o 4 existing modules

o 3 in development




ENHANCING YOUR PERSONAL DIGITAL SKILLS

e 6 hr course of 6 X 1 hr modules
 bpased on BCS framework
« about ICT skills and not pedagogy

« Dbasic introduction to ICT skills for the workplace

EDUCATION & TRAINING
FOUNDATION
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APPLYING YOUR DIGITAL IN TEACHING AND LEARNING

Video Learning Using Social Media

This course will introduce pedagogical approaches The course will introduce some of the frequently used
that utilise video, featuring examples in practise Social Media tools and how they can be used to
across a range of curriculum areas including maths engage, support and enhance learning in new and
and English. Learners will be able to explore innovative ways. This will be a highly interactive
technologies such as augmented reality, gamification, course where participants will be able to understand
QR codes, video quiz tools and interactive video. how tools such as Twitter Learning Wheels, Padlet,

Pinterest, Facebook and LinkedIn can be used to
improve own digital practices.

EDUCATION & TRAINING FOUNDATION 15



APPLYING YOUR DIGITAL IN TEACHING AND LEARNING
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Using Virtual Meeting Technologies Digital Assessment for Learning
This course will show learners how to use some of the An introduction to various tools and technologies that
leading Virtual Meeting Technologies, including; will enhance the assessment for learning process by
Skype, Zoom, GoToMeeting, Big Blue Button and supporting a range of assessment and feedback
Google Hangouts. formats. Participants will see how technology can

guide learning through effective & efficient tracking that
promotes early support interventions.

EDUCATION & TRAINING FOUNDATION 16



APPLYING YOUR DIGITAL IN TEACHING AND LEARNING

« 3 additional modules in development are likely to include:

o Introduction to Digital Content Creation
= Curriculum Planning, Basic Design Concepts, Creating Accessible
Resources including Manipulating Images/Video, Copyright,
Storyboarding, Using VLES
o Digital skills for Workplace Preparation
= methods of online job search in your vocational area, building links with
employers, Digital Footprint, Managing Communications, Online Security
and Data Protection, Mobile Technologies and Collaboration Tools in the
workplace

o Using Technology for Differentiation
= types of Differentiation, Technology and Tools for supporting Differentiation
by Task, Outcome, Method of Teaching, Production of Resources,
Individual Support Models .



WHAT ELSE

Foundation Online Learning

Provides a host of digital courses
to support the sector, including free
courses, SET membership courses
and sector discounted courses:

« Safeguarding
* Prevent
 Introduction to Mentoring

Foundatlon Online Learnmg

Online professional development opportunities for the educatiol raining sector
Courses

’ 1 ;g,[
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Teaching an dI learning

Society for
Education
and Trammg


https://www.foundationonline.org.uk/course/view.php?id=72
https://www.foundationonline.org.uk/course/view.php?id=72
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QUESTIONS
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DIGITAL FIRST



QUESTION TO CONSIDER E—

How do we raise the profile of the support
available to launch a digital first approach to

apprenticeships and increase engagement?



]
QUESTIONS TO CONSIDER

Using the following questions to help you consider the issues:

* What professional interest do practitioners have in improving their
digital capabilities or taking a digital first approach to delivery?

« What will motivate practitioners to take positive steps to build their
digital skills?

* How do practitioners want to receive professional digital skills
development?

* Who influences the opinion of practitioners and leaders in the sector
with regards to practitioner digital capabilities and digital first
approaches?

 If practitioners are not positively engaging in Digital CPD what will win
them over?
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TELEPHONE: 020 3740 8280
EMAIL: ENQUIRIES@ETFOUNDATION.CO.UK

ETFOUNDATION.CO.UK

THANK YOU
ANY QUESTIONS?



